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Vision of LBSNAA

We seek to promote good governance by providing quality
training towards building a professional and responsive
civil service in a caring, ethical and transparent
framework.

Jottings from the Editor

The months of January and February, the coldest in
Mussoorie, yet crisp and dazzling bright, are also the months
when the Academy gears itself up for an activity-packed
year. It being the 'lean season', we bring you a joint issue
covering events of both the months. With relatively lesser
number of courses running than in other months, the faculty
took turns to visit and supervise the field training of IAS
officer trainees in their district postings. For those present on
campus, couple of spells of snow around the middle and
later half of February provided much excitement - to those
who had never before witnessed snow 'au naturel', as well as
to 'veterans' - snow never ceases to delight! This year,
however, the usually languid month of January saw a fair
share of spirited activity. Phase V of the Mid Career Training
Programme (MCTP), hosting senior officers of the IAS,
continued until the middle of the month. The Course was
packed with intense classroom deliberations, workshop on
issues and challenges in governance, and far-reaching
strategy papers were written by the participants, all of
whom hold key positions in government. January 14
marked the culmination of this Course, in the duration of
which the participants not only made meaningful
contributions through their distinguished collective
experiences, but also enthusiastically participated in many
an extra-curricular activity, be it outdoor adventure, or the
artistic venture.

The 62nd Republic Day was celebrated with fervour by
the Academy parivaar, with children of staff members
turning out in their finest, making it the customary lively
tradition in which LBSNAA celebrates the pluralistic values
of the nation. A significant initiative being undertaken by the

Academy is the adoption of E-office application wherein
personalized services are enabled and employees receive
electronic notification of services and transactions based on
their need and requirements. Designed and developed by
the National Informatics Centre, New Delhi, a capacity-
building programme for E-office was conducted over the
two months for the Academy workforce. February saw two
important training workshops, in 'Public Private
Partnership (PPP) in Urban Sector'; and the first National
Training of Trainers (ToT) on 'ICT Essentials for
Government Leaders', the latter in partnership with
Department of Information Technology (DIT), Gol, and
United Nations Asian and Pacific Training Centre for
Information and Communication Technology for
Development (UN-APCICT/ESCAP). The Secretary, DoPT,
came a visiting in January along with other department
officials, and toured the Academy premises.

Meantime, the third week of February once again saw
the Academy abuzz with youthful energy as it welcomed
back the IAS officer trainees (Batch of 2010) to resume their
Phase I of training. After two months of traversing the length
and breadth of the country during Bharat Darshan, getting a
feel of the quintessential India, it was a homecoming of sorts,
as the young officer trainees prepare to spend the next four
months until June 2011, learning the ropes of administration.
In this issue, we pay homage to the late Yashwant Sonawane,
who laid down his life for justice. In the same breadth we
also salute the young crop of officer trainees who have taken
up myriad challenges of governance by entering into the
administrative services - we bring you an article on this.
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News Sparks

Cricket camaraderie: A wintry Mussoorie day saw its
share of excitement with a friendly cricket match organized
between the junior Sri Lankan Cricket Team and
officers/staff members of LBSNAA on 13 January. The
match was won by the guest Sri Lankan Cricket team.

Phase V: The final weeks of Phase V in January were
marked by rigorous workshops and discussions, apart from
the customary Academy out-of-class activities. Some
highlights of the programme:
o Workshop on Key Governance Issues and
Challenges: A workshop on the theme was organized
by the participants. Divided into four groups, their task
was to identify the governance challenges that the
country is facing. The groups worked overnight on
January 12-13 and came out with suggestions to help
mitigate the challenges. It was noted that governance
implies a process of inter-relationships between
multiple stakeholders, mediated through institutional
mechanisms, directed towards a set of public services or
goods; entitlements/opportunities.

Key Governance Issues and related challenges were
broadly categorized into:

o Institutional Framework
o  PublicService Delivery
o Corruption

These are not segregated from each other and their
inter-locking constitutes a triadic relationship in the
governance reform agenda.

It was felt that the existing governance eco-system is
characterized by

o  Widespread corruption

o Pooraccountability and transparency
o Leadership deficit

o Selectiveapplication of law

o Inadequate rational decision resulting in short term
view and adhocism

The working groups came out with the recommendation
that the approach to identifying priority action points
contributing towards a possible governance reform agenda
includesissues thatare

o  Systemic

o Processrelated

o Symptomatic

The key governance issues were analyzed and explored
in depth for arriving at a strategic framework of action

further divided into short term, medium term and long term
perspectives. It was recommended that herein the key entry
point triggers needed to be identified and activated.

The above findings were validated at the plenary session.

Amita Sharma, Rajiv Gauba, Pravesh Kumar, Jai Prakash
and Gurucharan were charged with the responsibility, by
their fellow participants, of working on the broad contours
churned out as a result of the workshop. These are to be
developed into a detailed paper to be forwarded to the Prime
Minister Office, Department of Administrative Reforms &
Public Grievances and the Cabinet Secretariat.
o Strategy Papers: As part of the programme
curriculum, the participants of Phase V were to write
strategy papers for various departments of Government
of India. Prajapati Trivedi, Secretary, (Performance
Management), Cabinet Secretariat led an expert team
which evaluated the strategy papers. LBSNAA proposes
to bring out a publication containing the twelve best
strategy papers listed here:
» Food and Public Distribution: Jagan Nath Chamber
and K.Anand

»  PanchayatiRaj: D.S.Misraand R.N.Srivastava

» Health and Family Welfare I: Anuradha Guptaand
Leena Nair

» Health and Family Welfare II: Pradeep Shukla and
V.S.Madan

»  Power I: K.Ghanadesikan and Himanshu Das
» Power II: Sanjay Mitraand Deepak Sanan

» Commerce: D.S.Dhesiand Jayant Das Gupta

»  Tourism: Vinod Zutshi and J.P.Prakash

> Telecommunication: Deepak Jagdish Saksena and
Pravir Kumar

»  Information Technology: Aruna Sundarrajan and B.

Vijayan

»  Overseas Indian Affairs: Gurcharan Gollerkeri and
Khurshid A Ganai

» Urban Development: K.K.Sharma and D.Lakshmi
Parthasarthy

o Valediction: The five week long Phase V of the Mid
Career Training Programme came to a conclusion with

the Valedictory Ceremony organized on 14 January 2011.

The Course Coordinator Prem Kumar Gera presented
the course report. He highlighted the enthusiastic
involvement of the participants in all the extra-curricular
activities such as sports, trekking, river-rafting, bird-

continued on page 3
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Vignettes from the cultural programme of Phase V organized on 13 January

watching and cultural events. The participation in these
events was overwhelming, considering the rigorous
academic inputs that were required of the participants in the
nature of a strategy paper and intensive discussion on
identification of three critical governance challenges, over
and above the regular academic sessions. He concluded his
address with an Irish quote “May you have the hindsight to
know where you have been, the foresight to know where
you are going and the insight to know when you have gone
toofar”.

The Director, Padamvir Singh applauded the
participants for their enthusiastic participation within and

outside classrooms. He mentioned the generous
contribution of Rs. 92,000/ - made by the participants for the
benefit of the staff, which he assured, would be put to good
use for the desired purpose. He offered that the Academy
could function as a platform to create a knowledge network
and solution exchange and invited the participants to join
this forum. He also emphasized the need for leadership and
role models who could show the way forward for inclusive
growth with integrity and vision.

The 12 best strategy papers were announced during the
ceremony and the authors of the reports were given prizes.

N.C. Saxena, 68, Member, National Advisory Council,
and former Director of LBSNAA, featured in an article
titled “The most powerful Indians in 2011”*. He figured at
number 27 in the list and the reasons cited by the
newspaper are reproduced here:

Why

He makes it to the list and to the top 30 because he's the
country's top “official activist”. This former Planning
Commission member's adverse reports on Vedanta and
Posco formed the basis of the government's decisions on
these high-profile projects. Sonia Gandhi pays particular
attention to him at NAC meetings. He was the Supreme
Court's eyes and ears when it was looking at the issue of
the effectiveness of food security programmes.

Power Punch

His unambiguous condemnation of Vedanta's mining
project. The ferocity of his critique is rare in most
government-commissioned reports.

What Next

He has another report, on the poor implementation of
Forest Rights Act nationally, that is likely to have a big
impact on official policy for both tribal rights and
industrialisation.

By the way

Always tall for his age, he says his height as a child got
him admitted to Class V when he went for admission to
kindergarten.

*http:/ /www.indianexpress.com/news/the-most-
powerful-indians-in-2011-no.-2130/745643 /5

continued on page 4
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News Sparks

continued from page 3

Capacity Building Programme for E-office: E-Office
has been designed in sync with the needs of a modern
government and has been conceived as the instrument for
Next Generation Government. Under E-Office, personalized
services are enabled and employees receive electronic
notification of services and transactions based on their needs

and requirements.

= -, ol /N
NIC team assisting the Academy staff in the
e-office capacity building programme

The Academy has stepped up to implement E-Office
application. The E-Office is being designed and developed
by National Informatics Centre, New Delhi. For the
implementation of E-office, the system study of the present
working environment was done, so that the application may
cater to the need of the Academy.

An extensive training programme for the employees
and officers of the Academy has been designed, so that an
exposure of E-office components may be available at the user
end. The Capacity Building Program for E-office was
inaugurated by the Director on 7 January. He emphasized
the need and importance of paperless working environment
inthe Academy.

The Director inaugurating the Knowledge Center

The Capacity Building Programme will include inputs
on typing in Hindi/English, Scanning, Computer
Fundamentals, MS Word, MS Excel, Knowledge
Management System (KMS), Appointments, Other E-office
applications, Content Management and E-Filing. For the
smooth functioning of the programme, a nodal officer and
an alternate nodal officer have been appointed from each
section. These nominated officials will further guide their
respective sections in its day-to-day activities. All the
employees and officers have been divided into six groups.

The capacity building programme started from 11
January for a month in the Computer labs at NIC Training
Unit. The pedagogy includes lectures, practical
demonstration, hands-on sessions, discussion forum and
workshops. The faculty involved in the training programme
comprises of resource persons from NIC HQ, Delhi, the
Academy and NIC Training Unit.

Republic Day Celebrations: The Academy awoke to a
bright 26 January awash with a light cover of pristine snow.
The Joint Director, P.K. Gera addressed the gathering of the
Academy parivaar on this occasion.

‘ LIVE S ERVIU e
The Joint Director addressing the gathering on the 62nd Republic Day

continued on page 5
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A silence of 2 minutes was observed before the address
to pay homage to the departed soul of Yashwant Sonawane,
Additional Collector, Malegaon, who laid down his life in
the cause of good governance. In his address, the Joint
Director said that while we were all discharging our duties,
the little extra effort that leads to improved and good
governance can ensure that the dreams that had been
envisaged for the republic of India come true. He exhorted
the employees to come forward with their suggestions on
improvements within the Academy.

The brief function at the Main Campus was followed by
a flag hoisting ceremony at the National Institute of
Administrative Research. The Executive Director, NIAR,
Kush Verma, unfurled the flag at the ceremony that was also
attended by the Joint Director and Deputy Directors.

Workshop on Public Private Partnership in Urban
Sector: A week's workshop, 7-11 February, was organized
at the Indira Bhawan Complex. The workshop was
inaugurated by the Joint Director, P.K. Gera who
highlighted the importance of enabling infrastructure in
urban areas to sustain the growth momentum in countries
like India where the urban population has been burgeoning
at unprecedented levels; and the role that Public Private
Partnerships could play in bringing about this
transformation. M. Ramachandran, former Secretary (Urban
Development) set the tenor for this workshop, which saw
enthusiastic involvement of the participants. The workshop
benefitted not just from the experience of eminent resource
persons across the public and the private sector, but also
from the rich and varied experience of the participants.
Executive Director, NIAR, Kush Verma, graced the
Valedictory function and gave away training completion
certificates to the participants.

The participants at the workshop on PPP in Urban Sector

First National Training of Trainers on 'ICT Essentials
for Government Leaders'": The Academy, in partnership
with Department of Information Technology (DIT),
Government of India, and the United Nations Asian and
Pacific Training Centre for Information and Communication
Technology for Development (UN-APCICT/ESCAP)
organized the first National Training of Trainers (ToT) on

'ICT Essentials for Government Leaders', from 14-16
February.

Participants and resource persons of the ToT on ICT

UN-APCICT has developed eight modules for
equipping policy makers and government officials across
the Asia Pacific region for leveraging ICT4D (ICT for
development) to achieve National Development Goals.
These eight modules provide flexible curriculum ranging
from basic to more advanced topics on ICT4D and have
already been adopted as standard training material by
national training academies across Asia and Pacific Region.
In India, DIT as a nodal authority has planned adoption,
customization and national rollout of these modules in
Central Training Institutes and State Administrative
Institutes. As part of national roll-out, UN-APCICT offered
the first ToT for members of the LBSNAA faculty and other
national level partner institutes.

Valedictory function of the UNAPCICT ToT on 16 February

continued on page 6
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News Sparks
continued from page 5

The inaugural function was chaired by a panel
comprising of P. K. Gera, Joint Director, LBSNAA; Shankar
Aggarwal, Additional Secretary, DIT, Government of India;
and Dr. Hyeun-Suk Rhee, Director, UN-APCICT. This ToT
focused on the following modules:

Module 1: The Linkage between ICT Applications and
Meaningful Development

Module 4: ICT Trends for Government Leaders

Module 3: e-Government Applications

The Valedictory address delivered by Padamvir Singh,
Director, LBSNAA was preceded by a discussion on
identification of module content for incorporation in training
programmes at LBSNAA and other partner institutes, course
durations, and faculty for various training programmes.
Phase I: After around six weeks of spanning out in groups
covering the length and breadth of the country during
Bharat Darshan, the IAS trainees of the 2010 batch resumed
their training in the Academy on 21 February. The first week,
focused on District Administration and Land Management,
began with sessions on Overview of District Administration

and continued with Land Records management, Chain
Survey practicals, Land Acquisition, National Land Record
Modernization Mission, conventional techniques of survey
as also the application of GPS and remote sensing among
other things.

Training Programme organized by NICTU at Indian
Railway Institute of Transport Management (IRITM): A
week's training programme on MS-Word, MS Power Point
and MS Excel for the India Railway Traffic Service (IRTS)
officers was organized by NICTU at the IRITM in Lucknow.
There were 40 participants.

Scenic snow: seen here are the Director's Office and the Kalindi Lawns
after the snowfall on 16 February
|

Faculty News

Shildhar Singh Yadav, a 1998 Batch PCS officer, Uttar
Pradesh cadre, has assumed charge of the office of Assistant
Director in the forenoon of 7 January 2011, prior to which he
was posted as the District Supply Officer at Moradabad. He
has also worked as Sub Divisional Magistrate (SDM)
Nainital in Nainital district, SDM Iglas and Aligarh in
Aligarh district, SDM Bharthana in Etawah district, SDM
Etmadpur, Agra and Fatehabad in Agra district, SDM Kanth
and Thakurdwara in Moradabad district and as Additional
City Magistrate in Aligarhand Agra.

5

Smt. Alka Sirohi, Secretary (DoPT) on a tour of the Academy on 13 January with Director Padamvir Singh and members of Academy faculty

Dr. Garima Yadav, a 1998 Batch PCS officer, Uttar Pradesh
cadre, has assumed charge of the office of Assistant Director
in the forenoon of 7 January 2011. She has worked in various
positions as the SDM in Dehradoon, Nainital, Etawah and
Agra, as Officer on special Duty in Agra Development
Authority, as Project Director, District Urban Development
Agency, Aligarh, as Special Land Acquisition Officer,
Moradabad, as Additional City Magistrate in Agra and
Moradabad and as Officer in charge Elections in Moradabad.

s
e
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Research Centres in Action

Centre for Rural Studies (CRS)

Socio-Economic Profile of Rural India: One of the major
objectives of the LBSNAA is to sensitize recruits to the civil
services towards the plight of rural people but also to equip
them with an in-depth understanding of rural issues. The
IAS officer trainees are required to prepare a village study
report as a part of their district assignments after conducting
extensive questionnaire-
based household survey.
The “Socio-Economic
Profile of Rural India” is
based on data collected by

SocC10-ECONOMIC
PROFILE OF

Rural India

the IAS Officer Trainees and ¢ assossvamomas o V00 rons
ASHISH VACHHANL 145

further modified and
consolidated by experts.

This “Socio-Economic
Profile of Rural India”
Series I is published in four
volumes. The Centre also
initiated the publication of
Series II. The following two
volumes were published
recently:

e Socio-Economic Profile of Rural India: Series - II vol IV
(Eastern India);

Edited by Raj Mohini Sethi, 2011, Concept Publishing
Company, New Delhi, p 314, Rs.750/ -

Contributors: Sucha Singh Gill, Padamvir Singh, H.R.
Sharma, Virender Kumar, S.N. Chaudhary

e Socio-Economic Profile of Rural India: Series - II vol V
(North and Central India);

Edited by Dr. C. Ashokvardhan & Ashish Vachhani,
2011, Concept Publishing Company, New Delhi, p 560,
Rs.1200/-

Contributors: Praveen Jha, Atul K. Singh, Ashish
Vachhani, S. Tripathy, Varunendra Vikram Singh, S.K.
Bhaumik, Bimal Kumar

The present volume on Eastern India contains study
reports of the States of Orissa, Jharkhand, West Bengal, Bihar
and Uttar Pradesh. In the light of findings it is suggested that
efforts should be made to reduce the poverty in rural parts of
these states through appropriate policy measures. An
integrated approach in all sectors is necessary for all-round
development.

National Institute of Administrative Research
(NIAR)

The Government of India, Ministry of Rural Development,
Department of Drinking Water Supply & Sanitation has
identified NIAR as one of the key resource centres (KRC) for
capacity building of pertinent stakeholders from five states
namely Haryana, Himachal Pradesh, Madhya Pradesh,
Jammu and Kashmir, and Punjab. Initiating the operations
as KRC, NIAR has already organized three state level
workshops for the states of Madhya Pradesh (20-24
December 2010), Haryana (27-31 December 2010) and
Punjab (4-8 January 2011). The underlying purpose of the
workshop was to identify emerging issues related to water
and sanitation. The engineers from Department of Water
Supply and Development and technical officials of
Panchayati Raj Institutions participated in the workshop.
The major themes covered included:

o Water Management Issues

o ApproachesinSanitation

o School Sanitation and Hygiene Education
o IECinWater and Sanitation

o Solid and Liquid Waste Management

o Sensitization about water conservation

Republic Day at NIAR: Subsequent to the synergistic
amalgamation of all LBSNAA Centres under the
encompassing umbrella of NIAR, a new chapter has been
added to the history of the latter. The republic day flag
hoisting ceremony on 26 January presided by Executive
Director, NIAR Kush Verma was attended by all the Centre
coordinators. The ceremony held at NIAR was also graced
by both the Joint Directors and the faculty members of the
Academy and the respective Centers.

Centre for Disaster Management (CDM)

The Centre, in collaboration with National Disaster
Management Authority (NDMA) organized two
Sensitization Workshops on Incident Response System (IRS)
for the District Officers at Uttarakashi and Haridwar on 24
and 25 February, respectively. JK Sinha, Member NDMA,
New Delhi was the chief guest at both the workshops. Kush
Verma, Executive Director, NIAR, also joined the Workshop
at Haridwar as a resource person on 25 February. The
workshop in Uttarakashi was attended by 46 district officers
and the Haridwar workshop was attended by 44 district
officers.
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Yashwant Sonawane: Condolence
Dr. S. H. Khan*

Malegaon:Additional District Collector of
Malegaon, Yashwant Sonawane, was
‘ burnt alive by people involved in black

. marketing of petrol and diesel. The tragic

> |’ incident took place about 10 kms from

\ , Malegaon in Maharashtra's Nashik
district on 25 January, 2011.

Sonawane was going to Nandgaon for a tehsildar
meeting when he spotted a few trucks parked in a suspicious
manner near a road side eatery where the depots of 10C,
HPCL and BPCL are located. The area is infamous for
smuggling and adulteration of petrol, diesel and kerosene.

Sonawane got off the car and started investigating about the

trucks when a man identified as Popat Shinde, with a
reputation of running an oil, petrol and diesel smuggling
racket, along with his men, attacked the officer.

He was reportedly beaten up by Shinde and his men and
then set on fire. Shinde was detained by police and was taken
to the Malegaon Civil Hospital after he also suffered burn
injuries.

The other attackers fled after the incident and police
havelaunched a massive manhunt to track and arrest them.

*Deputy Director (Sr.), LBSNAA

(This contribution is to mark the condolence observed on
26th January 2011)

Many chuck cushy MNC careers for government jobs

Gautam Dheer*

Two years ago, Kartikeya Mishra enjoyed a cushy job of an
investment banker with Goldman Sachs in New York.

“I was deeply involved in mergers and acquisitions and
would take home an annual salary package of Rs 50 lakh,”
Mishra, originally hailing from Andhra Pradesh and an IIM-
Ahmedabad MBA graduate, told Deccan Herald. Recently,
he cleared the Union Public Service Commission-conducted
civil services examination and was posted as assistant
collector in Visakhapatnam, Andhra Pradesh, with an
annual salary that is less than one-tenth he drew at Goldman
Sachs.

Mishra is not alone. He is among a cohort of youngsters
who have quit well-paid jobs in multi-national corporations
that also accorded them comfortable lives, to join the civil
services. For instance, Mishra's course mate while undergoing
training at the IAS academy in Mussoorie, Sandeep Nanduri,
chucked his job at Hewlett Packard (HP), cleared the UPSC
examination in the first attempt and then took charge as
assistant collector at Virudhnagar in Tamil Nadu.

Call it what you will - a temptation for power, the lure of
perks that babus enjoy or even a belief in serving the people -
- the 2009 IAS batch that passed out of Lal Bahadur Shastri
National Academy of Administration in Mussoorie has
many young officers, several of whom studied in some of the
southern cities, including Bangalore, and gave up their
MNC tags to join the great Indian civil service, once the steel

frame of the British empire.

Many are from South India, with their hometowns in
Karnataka, Andhra Pradesh and Tamil Nadu. Academy
Director Padamvir Singh told Deccan Herald that there are
at least 35 per cent officers in the 2009 batch who left big
corporates and other private sector jobs tojoin the IAS.

Many want to be the agents of a solution and a part of the
problem, pledging to weed out corruption in everyday
government functioning and ushering in functional
administrative reforms that would facilitate the public.

Lead from the front

Talking to Deccan Herald, Mishra explained: “You can
tackle any situation if you maintain an upright taintless
image. One needs to lead from the front. Corruption breeds
wherever there are ineffective systems of accountability and
blemished record of officials in public dealing. This will have
tochange and I am here for this.” Mishra grew up looking for
acorporatejob.

After taking an MBA degree from IIM-Ahmedabad,
Mishra went to the US to work for Goldman Sachs for two
years. It was then that he realised he didn't want to lead a
corporate life. “The IAS is one job where you can impact the
lives of many. The scope in the corporate sector is limited to
making money with little job security and status. I could
have only served a specific sector,” he said.

continued on page 9
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Many chuck cushy MNC careers for ...
continued from page 8

Nanduri, a marketing manager with HP, drew close to
Rs 12 lakh as annual starting salary. He is now settling in his
first government job as assistant collector of Virudhunagar.
Nanduri quit his job, sat at home and prepared for the UPSC
examination.

For this MBA holder from IIM-Bangalore, the quality of
life, the respect that comes with the job and the kind of work
one can do to empower people's lives as a civil servant is a
biglure, bigger than what fat corporate salaries can buy.

“My priority is now to ensure that public dealing jobs
are hassle-free so that it strengthens the image of the
administrative machinery in the state,” he says.

For Rohan Thakur, another MBA IIM-Ahmedabad
degree-holder, it was the attraction of the global markets
that made him take up a job with Tata Administrative
Services, Mumbai. However, Thakur, an economics
graduate from St Stephens College in New Delhi, found that
he was attracted to the IAS.

Fulfilling experience

“I strongly feel that the civil services builds you as an
individual and gives you a more fulfilling experience.
There's job security, status and it offers you enough room to
make a contribution to society. Lifestyle is certainly a
temptation,” says Thakur, whose mission is now to bring in
some tangible results in administration delivery system.

According to Padamvir Singh, talent has always been
attracted to the civil services and IIT students, MBAs and
doctors have joined the IAS. “It's heartening to see that
young people are choosing the IAS over fat salaries and
corporate lifestyle,” Singh said.

The rise in the number of aspirants vying for the IAS
seems to corroborate his statement. “From a decline, there
were nearly 4.09 lakh applicants for the first leg of the civil
services examination last year. Given that the number was
3.25 lakh in 2008, the jump has been steep,” sources said,
Also, the revised pay packages have also made the job more
lucrative.

*This article appeared in Deccan Herald,
Chandigarh, on 21 January 2011
n

o 3fre A By

@, guer

# oiR R f2=d araa” 3 €1 a1d R & w, s ar afivet Bl
1 foha=T 3ot 81T |

el f2=<) ARa &1 A AT 1982 H YRR YT
AT H HAYQD [ 3G 81 A URH 88 | AN §RT 3T
Efarer YR BN 9 R Seawer # et et | s
fe=e) I 1 G TR 83T | Yo H =T a1e1 ufZrept
Alcdie” Yoo T "SR welfaal” Ue o) fowal J=
BT AT b |

I~ B ool Yold W9 TR IR 3iiel araisd I fawl
983 BRI ST € |

W g, Feyeel ARl 8 @1 9ol 9 gR—4R AR
R ¥ R yaer 811 & RN diel GR—ER el & g |
AT e ¥ gfcedl A wHa rfdre = | &
I aradid B, STt U Jaear I8 Biar @ & o9
&9 B H 919 B @ 99 RWER 99 © 6 g
MY F7 R I8 & IR b BIIST IE fob 89 T8 I a1 BR

f—a—fas A9 fR= ¥ ol W 2= T A,
&Tdell U9 STIRU |a MU 3T GeRA ol | Aol 4
IATFY Uef UR < R ATed 9 15 fawal |”

379 § HEGURE H ST 27 Y bl AT DR bl g 3R A
2=l g a1 B ATell & A1l FATER UF I YR IR T
A ARIT TR—=R B HEMl @I A AP,

UeA—foT@=T, SeaT—dcd1,  TAT—(heA1,  WHE—4IHT,

A5 |96 § gai—Ael 78 © | 87 deb b 3 geil

AHd 8 Sl 8R & IR AT 8] Ao |

TN 2= BT e = | fafr= o= & 2= & 59 @t
AT H¥ Bg, T @ & AT H ATYH qicT 1&g |

S 7ot § aRAIETEN Safey H q31 I Bk B
H BRI IRC B9 H bl UST 79 a8 b AIBIER 7 Bl
"I TRATSHT SIdh T8 B ol AT IRAT HTe] IR | §9 W
R U ¥ 2= & S | S ofa1d fear o "are] 81 ar 8

continued on page 10

JANUARY-FEBRUARY 2011

The ACADEMY []



10

I 3 A i

continued from page 9

<1 H el oI, o1 I ATl AIeH T o e HT #ierd dls
SIaR BT | H <1 3 & A1 b DI Wre] Sl feror 9k H
I BT A 1], TTAGE FAfId &, BT | BT I S1a79
GIPR AMBIGR EFHI—daDb] I8 AT 3R g DI B

SR ¥ I 4T &7 el 31ef T |

T3 9T T U AR 37ef ATepd garl b X &1 4 a1 Fedt
T | S FHI I A7 Aield o o wifasy # i w1 ek,
qTe] & AT BT PR BT AT e | 9 2= srmdl 81 gg
i 32 o=l # wrwor <7 T, Oy S afie # foraaw
SIENTT | 519 T Rl Sfa:dvvr | wWuRd gTax Al T8l
ST, TS 21 AT fond fanedl T ol 2 |

A IR AR 7 g51 fodl R 3§ ¥R H8dm
far gg ge1 o=l I g & forg of1 uRa fovam | e H
[T fiqarer gaeR B &1 99 Fern| s,
REzE, RIH WRIaR Traioll H§ R e a@ar 2=
U SR SHST |

I Y U (2=l 9l aR® gfers el &1 I8
BT oY &5 Ia! 9T 4 2T 81 1Y | S (&7 "2 4
Ml BT TS e | 3177 &, STy Tl |18d o 3AIeh!
g U AT 21 A T MER Rl g9 e o afee
foer 3 )1 et ATl ¥ eme e off, fora¥ Ueb iR &l
AT f2=<) ARI BT 3FaR AT |

3 W13, A1, Poldex BRATEIE & 3T § 8aT &l
gfavTia IR <er| g, # §e v @l warfa,
ST YarelT SiT BT M SRART” 3R ERBR WRATS SN B
ST HAT Td G SURIRI & oRg A RIS B, [
R ol @l T SR 99 |

H, ARG WA AT H RS SN B IFERT A W)
YA 81 T AT B BRI IRRT A &R Bl Tated al, e
TR ABTRIT & B FoIq & AeIH H AT bR
AfBA 9T oIl 38T | 38 w9 el ofR faafie g3 |

TR A SR Peldex RET | T HHY FABIEE b 311
el TUSH Wil ARTIVYR & JTFfA9RTR ffdry o, -0

ST ATHRHAD ATDId 8 3R A dleTalel Bl fE=al B!
gadd WG 8 Hilh Il 3l & [deoTte e & A1
SATEIETG &I FSHl WX dlell o+ drell o=l R | #
FHIAT B b g1 {6l foama & e 9 1 oY f2=1 =181
A | B YR B Mierdl A R dierarel I 31T UR=™
31T | 999 SAPT SUANT g Aa—FHSIHR HIAT ISl o7 |
IRT AT & b {57 geflerdrs o1 91 dlefl T S+ el &l
IGPT el ST TR € |

JReToT foRME Jf2d A1 forel # dgar ¥ aarg S &
oAl | Bielsl & fAenfofdl &1 gus weR & A= germedi o
IFHT SITH BRICT AT | H SS—Hel 2=l H A1 SR AT
PRICT AT | SHH BIS HaE T8l & P BT Fae ol Py
fwm gRRefAT &l Ar= =1 # &= TS 71 3189 YT
TS | S I BT Aar iwr Il T ehrd o Mot
G ol ofl, IF Thlel YoM IUAR & 18 Pbeldex Bl Silg H
JBTHR TR @ fhar iR arforaR #AfSaer dictst |
SR ISR AT 99 T | 3T e aaar 3 yrrfie
el H e 8 3R STd W) gy et JiuTel i 8 of ol

IoTd 8, SO I8 foraT B1aT 8 “Hohrd Il |

q3l S FHY B "l Ale AT @] 2, 5d § AT el &
Deldex U WX BRIRG of| WX fdwgReriy faume
dchTel AR Gl Sl | Rierad &1, 99 981 A
TRIHAT 511 7 IS {57 AT I el SURIT 8IaR Ridbra
@ Wde ¥ 37U e XM | FE ardiend fewl # off SRk A
=l | gvIfad ga] S8 g9l 3fae drd fwer 4
SR BIeR B 1 Felre &1 | A9aa: 39 o=l HEl 9Hy W
BT 3T |

PHeIdeR BB AT H AT gg, o [T ayqR &
FBolder DI oRTd ¥ H iR AN HATR T 7 59 d3H H
AT forT | ATl GRHal W dod § qiY daell FHler
IR T I | ESE Heldex DIy Ao # BIs =<1 # ru+ forel
S IR H SFBRI < X8 U | 59 A GRS AT H ISl H
ST Y% T qd AR G S 3 931 STt iR Hal
b oy f2= 4 qiferd, o/ W #9 w% IR wdd
SN gefewl H U, ey A gEEE o |
g B) A B @ aiw @ | TR AT MY §U B
BRI fSTTep! AT fa=dl off, 9 o gai gRvare fB=d
REEISRIR

continued on page 11

[] The ACADEMY

JANUARY-FEBRUARY 2011

11

I 3w I Fed
continued from page 10

A Jed ARSI SIAAR AR & FHel §9T
YT TR ASDh RIS FTH BT 3R I AT JehvoT
JURRIT BT UT | Ul IS # 3107 Ttavor feam, e
DTS AR el Z3N WR AR <RI =1 1 2= 7 a1 T8
fATet o1 1= R HST STIHIT UahvoT 1 Had R T |

ST Heayesl & fIemayR fofel & Peldex Ug W
Ed gU IRA—ST4 fagme afafy &7 uas sremet +ff %&1| S9
| fIeraqR 7ot 31 wraufcrerd der a9+ 7 He Feof
AR AMIT BT HHT FTeAT o |

fa~<l ueTs—ferars & s |l ol fa=dl g feran
RrEr—Riend # e 2= sreed! ave | WG 171 | Ma—Tig
#, Tell—Tren # TRl @ a1 aRaEl § swikTe B
qreTarel G TR ARG T Ueh AT 37T o7 |

T # gfagfad R H 99 98 U g% @ A @
Ug IR SRR T, W 21 987 AeId a1 | dHetrg H a9
A1 fe=t T SUANT ¥ Il & | 31 Prferd H fe=al A1
e @ SRER 39 A%ddgdd  G4Tell | RTSgHTST
HRIGH BT Albaar I fBarfag s waufaer &= gfreror
H AGIGR, HHANI, ATABIRAT BT FSHRIT TRIT 3R YHAR
"ARR FAH" M 3 {27 T BT e o |

T S 9T ufREl | el Wi foRifet & faeeh @
o 9T U cafda, A, 99 UG <9 DI Sired B B
PR 2 | 2= BT eI AEAR I8 YA | 3R S
AIJHTYT BT el 1 Ud aFl & [Jbr H Faear fwma
B HRAT BT | BT M B, AR fanf~ad &=ar Sa+r
S gRFBAT|

g 1 | AT & A1 B8 Habal g b A AIGHIT
affret B oR 1 Rl SiRara) afiret ud Rt Jmomett & S
A2 BT UG-, FHAS Td M IS BT Sl e JAqAX
T3t e, 98 &= 7 S arel &fiR 51 €1 ue arel @l @l
e fAear | 9 2= A1t &1 oF[ed eRIE} W SfaRfd ud
I 38 I @ |

TR AT H A T 27 et H A9 B H SRR
JUR BIAT AT 3R fZ=T & /1 uggall § Jo1 B BT Bl

¥R HAT| a1 BIC B 3T foRa=T 81, ardd &I <
ST 81 3TR HHATRAT DT YA ST BHR 5 WI90T &1 8 |

ST Rl g | W BT, AR QA R TR Siefdll Je,
T8 IR—R WM BIBY, T IR JRR H W I 3R
AT TR BT 77 3R HY 2= 5 #RT A1 &) OIS |

26 o gea PO rene ¥
Sf. A&l gRaTaT*
&l @1 gag Ho faerd ®
gD g4 fora+r &are Jal
RTaT S9dT =T ®
R &1 g doy faener 2

T [ ATHIST BT AT B
SHHT IR FRIH &

R I 39 R 9a1dt &
&1 &1 geg FoT faure 2

TE TAR QI DI A,

AP 30 AMTH T UgA™

78 faw o & 78 afed Areutar ®
R &1 g3y Hroy faune 2

R a1 A IegHmT 99 SO
Y D THAR B 98 SITgl
319 T% IE |IG el g3l qI SR §HB a1 B
R &1 g droy faemer 21

*HEIH ATl
CICIIS AR

JANUARY-FEBRUARY 2011

The ACADEMY []



	Page 1
	Page 2
	Page 3
	Page 4
	Page 5
	Page 6

